CISV JACKSONVILLE

Board of Directors Job Descriptions (Draft 2: 3/06)
LOCAL LEADERSHIP TRAINING, (appointed): who shall:

· Serve a 2 year term (proposed) 

· Train all delegation leaders, Junior Counselors, Seminar Camp participants, Hosting Program Staff and Director(s), Camp Planners, IPP, IYM participants, etc. (anyone 16+ years old participating in a CISV International Program)

· Train or ensure training is acquired for Chapter Board Executive Committee, Board members, Junior Branch Advisors and Junior Branch Officers


· Update Chapter documents according to the updates from NLT including: Forms for leaders, LLT Manual, LLT Curriculum, any new documents created by LLT

· Maintain a Local Leadership Training Binder that can be passed on from one LLT to the next 

· Participate in the selection process of leaders, delegates, JCs, Seminar Camp IYM, IPP participants, and program staff.

· Act as the Chapter’s training liaison on any leadership training issue with the National Leadership Training Committee 

· Track performance of leaders, staff members, directors, and JCs through National and International evaluations reporting and discussing problems/successes with appropriate members of the local Chapter Board.

· Maintain a supervisory relationship with selected leaders to ensure that they are taking good care of their delegations and to support them with any questions they have. 


· Maintain contact with any leader(s) who need redirecting or careful monitoring. 


· Ensure that debriefing is done with the leaders and participants upon re-entry to the USA.  Debriefing should be done within 30 days of their return.

· Attend National Training Workshops for Local Leadership Trainers when they are offered.

· Become familiar with the NLT curriculum and attend a NLT session when possible. 

· File a report with the Local Chapter following the Local Leadership Training Workshop(s)

